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Part A

Data of the Institution

1. Name of the Institution

JANCPAKARI SRl
N. COLLEGE OF ARTS AND COVMERCE

Name of the head of the Institution

Dr. Venkat appa

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08026708314
Mobile no. 9448573062

Registered Email

degreecol | ege@l ncharities.org

Alternate Email

dr. kudl ur venkat appa@mai | . com

Address Fort, Bengaluru - 560 002
City/Town BENGAL URU

State/UT Kar nat aka

Pincode 560002

DODDANNA SHETTY' S S. L.




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Ms. Swapna S. Naidu

Phone no/Alternate Phone no.

08026708315

Mobile no.

9986582665

Registered Email

dbpawankumar @mei | . com

Alternate Email

princi pal @l ncol | ege. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. sl ncol |l ege. coml Assests/ D
ocs/ AQAR/ AQAR?2018 19/ Pl an_of _action_201
8_19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. sl ncol | ege. coml Assest s/ Docs
[ AQAR/ AQAR2019- 20/ cal ender _of events 20

19_20_SLN. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 C+ 63. 75 2004 16- Sep- 2004 | 15- Sep-2009
1 C 1.86 2007 22- Dec-2007 | 21-Dec-2012
2 B 2.03 2016 05- Nov- 2016 | 04- Nov- 2021
6. Date of Establishment of IQAC 06- Jun- 2006

7. Internal Quality Assurance System



https://www.slncollege.com/Assests/Docs/AQAR/AQAR2018_19/Plan_of_action_2018_19.pdf
https://www.slncollege.com/Assests/Docs/AQAR/AQAR2018_19/Plan_of_action_2018_19.pdf
https://www.slncollege.com/Assests/Docs/AQAR/AQAR2018_19/Plan_of_action_2018_19.pdf
https://www.slncollege.com/Assests/Docs/AQAR/AQAR2019-20/calender_of_events_2019_20_SLN.pdf
https://www.slncollege.com/Assests/Docs/AQAR/AQAR2019-20/calender_of_events_2019_20_SLN.pdf
https://www.slncollege.com/Assests/Docs/AQAR/AQAR2019-20/calender_of_events_2019_20_SLN.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Speci al |ecture on Moral 05- Nov- 2019 95
Val ues by Sri. R K 1
Hanumant hai ah, Retd. Sub
| nspect or, Bengal ore.
Lecture on 20- Sep- 2019 110
Cour ageousness, sincerity 1
Col l ege to Col |l ege the 14- Sep-2019 105
rol e of Vivekanand 1
Nat i onal Voters Day 23- Dec- 2019 31
Conpetition 1
Ancient A d Coin 08- Sep- 2020 110
Exhi bi ti on 1
Conducted Inter 04- Cct - 2019 125
Col | egi ate Commerce Fest 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 9
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/16491_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/16491_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/16491_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/16491_Minutes.pdf

Following are the details of initiations during the year (1) Conducted Araadhana
Sapt haha (week |l ong activities) conpetitions on Portrait Sketching, Songs
conpetitions, speech conpetitions, etc. (2) Canpus Drive for Talents by Zing
Channel s in association with Yanaha Conpany. (3) Special |ecture on Higher
Education and Job Qpportunities. (4) Short novie on Social Awareness by Business
Quru. (5) Denonstrative lecture on the occasion of Fit India Mvenment. (6)
Special |ecture on the occasion of Inauguration of NSS, Sports Cultura
Activities by Tiger B.B. Ashok Kumar, Retd. ACP, Bengalore. (7) Social novie on
soci al issues and awareness for students by Sanvada Youth Resource Centre,

Bengal ore. (8) Inter Collegiate Conpetition and Conmerce Fest. (9) Deputed 05
students to participate in State Level Debate conpetition. (10) Conpetition by
El ectoral Literacy Club. (11) Deputed 10 students to attend State Level Kabaddi
Conpetition and won Runners Up. (12) Cauvery Koogu Call for Kaveri an awareness
programe of Saving River water canpaign. (13) Street Play training Hasivu by
Sanmvada Youth Resource Centre, Bengalore. (14) Students are taken to a theatre to
wat ch a novie on India Vs England directed by Dr. Nagathihalli Chandrasekhar.
(15) Special progranme on Personality Devel opnent, Self G oonming and interview
Facing Skills by Gllette Conpany, Bengalore. (16) Special guest |ecture on Job
Opportunities, Conpeittive Exans, GST, Auditing and |ncome Tax.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To introduce Certificate courses I ntroduced certificate course on on
“Cor porate Conmuni cation and Life
Skills”
To introduce Val ue Added course of 30 | ntroduced val ue added course on
hours duration Practical skills in M5 Excel
To conduct Conmerce Fest Conducted Inter Collegiate Comrerce
Fest — Avi skar
To organi ze Exhibition Organi sed Anci ent Coin Exhibition
To organi ze insight on NAAC proceedi ngs [Conducted by external experts
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/16491_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/16491_Quality.xlsx

Date of Submission

16- Jan- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Based on the devel opnent of Information
Technol ogy and adopti on of paperless
adm ni stration by the Departnent of
Col | egi at e Education, College has

i npl emented partial node of MS.
Col | ege has provided high configured
computers at the Adm nistrative staff
and necessary training been conducted
for non teaching staff to effectively
docunent information relating to
students, office correspondence

upl oadi ng the information as and when
demanded by university and conpetent
authorities. To enhance the paperless
adm ni stration, Principal and | QAC
convene staff neeting communicating

t hrough SM5 and What sApp. Made a

resol ution and inforned every staff of
the college to take it as officia

inti mati on regardi ng conducted of
meeting comuni cating through ICT
processes. Permanent staff salary bil
is generated through HRVMS and paynent
been made to managenent staff through
NEFT system Bionetric is inplenented
for both permanent and managenent staff
to keep track of attendance.
Administrative staff maintain the
records of internal tests, students
adm ssion details, uploading the

i nformati on about the students whoever
seeks schol arship from State and
Central Government. For the purpose of
safety and security, college has
enhanced and nounted surveill ance
cameras in the prom nent places of the
canpus. Managenent Representative
regul arly keep watch the regul ar
activities of the college through GPS
node. Library is enriched with
necessary software and partially

aut omat ed. Col | ege has gradual |y

i npl ementing MS so as to increase the
paper | ess adni ni stration.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500




words

1.1 The course curriculumis designed by Bangalore Central University. Only in
the case of nodification, revision of course curriculum faculty of the college
has given their suggestions and recommendations to the BoS of Bangal ore Centra
Uni versity. In coordination of college | QAC, Principal convene staff neeting
and di scuss the preparation of cal endar of events which needs to be carried out
for the current academ c tenure. Calendar of the event of the college is
prepared based on the university cal endar of events. In addition to the coll ege
cal endar of the event, for the conduct of cocurricular, extra curricular
activities, budgetary provisions are nmade for the effective delivery of course
curriculum Principal instructs every departnent to prepare teaching plan which
i ndi cate the actual nunber of working days in respective nonth. Once the actua
and accurate plans prepared, the same is well informed to students about the
cal endar of event and also the availability of syllabus | aunched on the college
website. The teacher nmaintains a personal diary to maintain the track record of
academ ¢ planning, inplenentation, and review of the curriculum Theory &
practical classes are held according to the tine table which is prepared prior
to the commencenent of the academic year and is notified on teachers' notices
board and col | ege website. C assroomteaching is supplenmented with in-house
sem nars, wor kshops, special |ectures, group discussions, tutorials, quiz
conpetitions, paper presentations by the students, group assignnents, study
tours, field trips and for effective delivery of curriculum which is done in a
pl anned manner. Internal exam nations like a class test, 02 internal test as
per university guidance conducted to evaluate the |earning | evel of students.
Extra classes are regularly to nonitor the progress of the students. Renedi al
and special classes are conducted for slow | earners and advance | earners
respectively based on the performance on internal tests, senester-end results.
The col | ege encourages faculty nenmbers to attend sem nars, conferences,
wor kshops and present research articles conducted at various places for
acquiring necessary skills for effective delivery of the course curriculum At
the end of every nonth, the Principal asks teaching staff to subnmit their work
diary so as to check the portion of the syllabus covered proportionately and
al so students' attendance. For the purpose of fulfilnment of effective delivery
of course curriculum the college provides necessary financial support for the
conduct of special lectures. During the year, sone follow ng are sone of the
enri chnment progranmes carried by the respective departnent . (1) Conducted
bri dge course for bel ow average students. (2) To enrich the course curricul um
t he Departnent of Commerce invited subject experts, Income Tax practitioners,
entrepreneurs to deliver special |ectures based on course curriculumviz;
I ncone Tax, GST, Auditing and exhibition of old coins and currency by the
Departnment of History. (3) The Departnent of Conmerce conducted |nter
Col | egi ate Conmerce Fest — Aavishkar. (4) Students are guided for presentation
at i nhouse sem nar on a given topic. (5) Conducted a special programme i.e.
Screening of a Movie — India Vs England which focuses on culture and val ue
system organi zed

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Cor porate Ni | 09/ 10/ 2019 30 (1) (a)
Communi cati o Pl acenent Engl i sh comm

n and Life scope at uni cation
Skills di fferent skills (b)
sectors Interview

i ncl udi ng skills

smal | scal e




and | arge
scal e
i ndustri es,
factories in
stitutions,
organi sation
S,
conpani es,
etc. (2)

St udents can
able to
conmuni cat e
confidently
and can
i nt eract
W th
different or
gani sati ons,
etc.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BBM Ni | 03/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

Ni |

04/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
56

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Practical skills in M-
Excel

13/ 01/ 2020

15

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Soci ol ogy

6

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/16491_Program_introduced_1640764789.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/16491_Value_added_courses_1640765881.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/16491_Projects_undertaken_1640766695.xlsx

Teachers No

Employers Nill
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback nechani sm on course curriculum has enabled the institution to provide
and facilitate necessary provisions for effective delivery of course curricul um
and preparing students comrunity to be conpetent academically. Every year
during the | ast week of the even senmester, Principal collects the feedback on
course curriculum In coordination with | QAC, coll ege has prepared structured
format of feedback on course curriculumw th 10 indicators, wherein it extracts
the overall effectiveness of the flow of course curriculum and al so wei ght age
of the course curriculum based on current trend. During the year, Feedback on
Course Curriculumis collected students and al umi. Feedback so collected are
anal ysed to find out the students response and inpl enented based on the
priority to facilitate for effective teaching | earning processes. The coll ege
al so conducts parents neeting once in a year and seeks val uabl e suggesti ons on
the performance of the teachers and their wards | earning capabilities and other
aspects related to their studies. Followi ng are sone of the inplementation nmade
by coll ege based on feedback on course curriculum Follow ng are the sonme of
the action taken report based on suggestions fromdifferent stakeholders i.e.,
students and al umi association — (1) Conducted renedial classes for slow

| earners. (2) The departnent of Soci ol ogy guided students for mcro project.

(3) The department of commerce conducted comerce fest as a mark of course
enrichment initiatives. (4) Provided additional study materials and text books
to students during the year. (5) Enriched the library with additional |earning
resources including e-learning resources. (6) Deputed faculty nenbers for

prof essi onal devel opnent programmes. (7) Students are encouraged to participate
in academ c senminars and conferences held at nei ghbouring institutions during
the year. (8) Invited alumus of the college who is a Joint Conmm ssioner,
Department of Social Wl fare, Govt.of Karnataka to deliver special |ecture
based on course curriculumfor conmerce students. (9) Subscribed academ c
journals i.e., Capital Market, Business Today, |ndian Managenent, Discipline

I ndia A obal Journal of Applied Managenent. (10) Conducted study tours by the
departnment of History, visit to factories, banks, etc.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Commer ce 150 50 47
BA HES 30 20 18
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/16491_Demand_ratio_1640772092.xlsx

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 130 0 11 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
11 4 4 2 0 20

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In the midst of challenges like lack of permanent teachers due to superannuation and dependent on
Management recruited staff, Principal and IQAC has regularly motivated full time teachers to render the service
with utmost commitment by way of effective teaching, providing assignment, conducting field trips, etc. Students
are identified as Advanced and Slow learners based on their academic performance in unit test, class tests and
semester end result. For the slow learners, college regularly conducts remedial classes so that such students
can cope up the current syllabus and perform efficiently in tests, semester end examinations. Slow learner
students are motivated and well intimated to attend remedial classes. This mentorship mechanism has impacted
most of the mentee in gaining good marks at the semester end result. Similarly, in addition to the remedial
classes for slow learners, college also has adopted Mentorship Mechanism. With the guidance of IQAC, college
has drafted the Mentorship mechanism. During the year total mentee are 130 altogether. Hence total mentee to
respective mentor is entrusted with 11. Accordingly the mentor mentee ratio arrive at 1:12. The major concept of
this system is to guide every mentee in ensuring to complete their graduation and also identify some of the
students who are lagging behind in their studies due to unavoidable circumstances, eager to learn but family
background not able to afford minimum fees, diversed mindset due to mobile technology, etc., taking such
students into confidence and providing them conducive atmosphere so as to cope up their studies. The process
of mentorship is also involved in identifying students who are in dire need of counseling, motivation and
encouragement to continue and successful completion of UG programme. With the support of IQAC, Principal
prepare the list of mentee and the same is natified to respective mentor and accordingly, mentee will be informed
about their mentor and the concept of mentorship mechanism. Principal allocate the Mentor:Mentee list during
2nd month of odd semester. The major focus of mentorship involved in promoting and encouraging diversed
students for preparing them academically competent to enhance the learning levels and be competent to
continue higher education, get employed after graduation. Student who aspire placement soon after their
graduation, guided them to get employed at different levels. They are also provided sufficient learning resources.
The outgoing mentee record is maintained to find out the progression to higher education, self employment and
placement. Mentorship mechanism has helped all the mentee in different capacities. Personal problems,
challenges also redressed by respective mentor. We have tried our utmost effort to take the confidence of
mentee and have resulted in good number of mentee continued their education. Every mentor need to submit the
report about the help and guidance rendered to respective mentee at the end of even semester. Similarly,
Principal and IQAC communicate to respective parents about the progression of their child. The overall impact of
mentor mentee has impacted in gaining good academic track record of semester wise result.

Number of students enrolled in the
institution

130

Number of fulltime teachers Mentor : Mentee Ratio

11 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions  |Positions filled during

the current year

No. of faculty with
Ph.D



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/16491_ict_tools_1640772825.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/16491_e_resource_1640772831.xlsx

0 1

11

14 11
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Pr of essor R
View File

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Date of declaration of

results of semester-

end/ year- end
examination

the year
Last date of the last

semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BCom 2 Senest er 23/ 03/ 2020 15/ 01/ 2021
BA 1 Senest er 27/ 03/ 2020 04/ 01/ 2021
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

eval uati on, students nust attend cl asses
nmust submit assignment as and when any
take active participation in

The col |l ege conducts of 2
to cope up the

As a mark of continuous internal
regularly at the scheduled tine table,

subj ect teachers allocated to students,
cocurricular and extra curricular activities.

tests as per university guidelines, in addition this,

i nternal
course curriculum sonme of the core subject teachers do conduct nodul e w se,
al | ocat e assi gnnent by

unit tests and to devel op reading and witing habit,
eval uation col |l ege has

core subject teachers. For the continuous internal
adopt ed sone of the nechanismlike: (a) C ass attendance — students who have
nunber of cl asses engaged by respective

| east attendance as agai nst the total
teachers are shortlisted and intinated to respective parents and absentee

students to be regular to the remaining classes and al so i nformed t hem about

the university guidelines of maintaining mninum75 of attendance at the tine
of filling examnation form Only in the case of genuinity, college provide

some scope for such students by providing extra study materials and al so
and extra tutorials to cope up the course

all owi ng them for renedial
curriculum (b) students’ active participation of cocurricular and extra
curricular activities are tracked through attendance in NSS, YRC, special canps
St udents who renain absent due to participation at special canp etc,. for
coll ege arranges extra classes to cope up the syllabus. Wile
mar ks bef ore upl oadi ng on university exam nation
internal marks are (a)

tests (c) Assignnment /

etc,.
such students,
finalizing the final internal

portal, paraneters considered for

Regul ar Attendance to classes (b) Scores of two internal
Sem nar

al |l ocating final

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)
tests due to

Students who could not attend their first and second i nternal
t he Exam nation Commttee shortlists such absent ees
tests. Attending tests

unavoi dabl e circunst ances,
and provide a separate scope for themto wite internal

conducted by the college is very much mandatory and the same is well
the students. Al the faculty nmenbers are required to

communi cated to all


https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/16491_Honours_recieved_1640773684.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/16491_Evaluation_1640866288.xlsx

mai ntain their teaching work diary and submt themto the Principal at the end
of every nmonth. The coordinators of various conmttees |ike cultural, sports,
library and sports prepare an action plan for all the activities at the
begi nni ng of each academ c year. The semi nars, workshops, special |ecture
programes, study tours, NSS and sports events are organi zed within the
framework of the university and coll ege cal endar of events. Each departnent
maintain a list of unit test, assignnments, project works, sem nars, workshops,
etc. Wrk diary is maintained by faculty nenbers and they are reviewed every
nmonth by Principal. Before award the narks in the internal tests, a students
regul ar attendance to classes, participation in semnars and class room
activities and also a discipline behaviour in the class and col |l ege canpus are
taken into consideration. At the end of each acadenic senmester, the university
conduct s exam nation and eval uati on work which is carried out by the centra
board of the university.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. sl ncol | ege. coml Assest s/ Docs/ AQAR/ AQAR2019- 20/ Pr ogr anmre_out cone_and_
course_out come_convert ed. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1 BA HES 8 8 100
2 BCom Conmer ce 24 11 46
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. sl ncol | ege. coml Assest s/ Docs/ AQAR/ AQAR2019- 20/ st udent _sati sfactio
n_survey 2019 20_SLN. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 Ni | 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni | 04/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://www.slncollege.com/Assests/Docs/AQAR/AQAR2019-20/Programme_outcome_and_course_outcome_converted.pdf
https://www.slncollege.com/Assests/Docs/AQAR/AQAR2019-20/Programme_outcome_and_course_outcome_converted.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/16491_Pass_percentage_1640866604.xlsx
https://www.slncollege.com/Assests/Docs/AQAR/AQAR2019-20/student_satisfaction_survey_2019_20_SLN.pdf
https://www.slncollege.com/Assests/Docs/AQAR/AQAR2019-20/student_satisfaction_survey_2019_20_SLN.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/16491_Research_Fund_1640774324.xlsx

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | 04/ 02/ 2020 Ni |
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 05/ 02/ 2020
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Ni | 0 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Kannada

2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2019 0 Ni | 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2019 0 0 Ni |
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/16491_Awards_won_1640774635.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/16491_Incubation_centres_1640774769.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/16491_journals_notified_on_UGC_1640774919.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/16491_Books_and_Chapters_1640775142.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/16491_Bibliometrics_1640775263.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/16491_Index_1640775344.xlsx

Number of Faculty International National State Local
At t ended/ Semi 0 3 0
nar s/ Wor kshops
Present ed 0 0 0
papers
Resour ce 0 2 0
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

fromlocalites for
fl ood affected
ar eas

activities activities
Medi cal Health LI ONS C ub, NSS 3 50
Canmp Vol unt eer
Free Eye Canps LI ONS C ub, NSS 3 50
and spectacle Vol unt eer
di stribution at
Laxm pura Vill age
Bl ood donati on Victoria Hospital 11 120
canp for localites
Bl ood donati on Jeevan Raksha 11 110
canp Bl ood Bank,
Bengal ore
Pl astic free canp NSS vol unt eers 11 120
at Victoria and staff of the
Hospi t al , col | ege
Bengal or eai gn at
Vic
Awar eness NSS vol unt eers 12 110
programe on water
conservation -
Kaveri Calling
Col | ege of funds Col l ege staff 11 70

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/16491_Faculty_participation_1640870699.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/16491_Extension_1640780251.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/16491_Awards_for_extension_1640780661.xlsx

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Cl eani ng the NSS, Teachers Swachcha 5 40
surroundi ngs of | and | ocalites |Bharat Abhiyan
tenpl es
Awar eness NSS, Swachcha 5 30
Rally on Gover ni ng Bhar at Abhi yana
Pl astic Free Counci | of the
and Waste col | ege
Managenent
Ral ly on Bengal ore Vot i ng 5 30
Vot i ng Cty Awar eness
Awar eness Uni versity, NSS
vol unt eers
Ral |y on Drug Bengal ore Medi cal 4 30
Awar eness Cty Counsel I'i ng
Uni versity, NSS
Vol unt eers
Sappl i ng of NSS Greenery 2 35
trees at vol unt eers, Initiatives
Laxm pur a staff of the
vill age col l ege, |oca
| eaders
Vol unteers to NSS, El ection Vot i ng 0 5
hel p ol d age Conmi ssi on. Awar eness
group during
voting process
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Oientation

Conpetition
on Tal ents

Zi ng
Channel
Yamaha Co. ,

Bengal ore

with

20/ 07/ 2019

20/ 07/ 2020

30

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/16491_Students_in_extension_1640846333.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/16491_Collab_activities_1640846712.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/16491_Linkages_1640847185.xlsx

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | 11/ 06/ 2019 Ni | 0
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
0 0
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Nill
Semnar halls with ICT facilities Nill
Classroons with LCD facilities Nill
Sem nar Halls Nill
Laboratories Nill
Cl ass roons Nill
Canpus Area Nill
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E- G ant hal aya Partially 9.8 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 17482 954428 98 16799 17580 971227
Books
7492 409040 0 0 7492 409040
Ref er ence
Books
e- Books 0 0 0 0 0 0
Jour nal s 25 29872 3 30592 28 60464
CD & 45 0 0 0 45 0
Vi deo
O hers(s 0 0 80 7410 80 7410
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional



https://assessmentonline.naac.gov.in/public/Postacc/MoU/16491_MoU_1640847241.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/16491_augmentation_details_1640848082.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/16491_Library_1640867421.xlsx

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | 08/ 12/ 2021
View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 40 36 1 1 0 4 1 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 40 36 1 1 0 4 1 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Conput er Laboratory https://ww. sl ncol | ege. cont agar . ht mi

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3 2.36 1 0. 56

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

POLI CI ES FOR MAI NTAI NI NG AND UTI LI ZI NG PHYSI CAL, ACADEM C AND SUPPORT
FACI LI TI ES LABORATORY, LI BRARY, SPORTS COVPLEX, COWPUTERS, CLASSROOMS. The
coll ege ensures optinmal allocation and utilization of the financial resources
whi ch are earnmarked for mai ntenance and upkeeping of various -facilities by
hol di ng regul ar neetings of various commttees constituted for this purpose.
Mai nt enance and utilization of |aboratories are as follows:- For the
mai nt enance of Conputers and UPS, college hires conpetent technician who is
responsi bl e for regul ar upkeep. Technician is instructed to provi de necessary
indent with regard to the procurenment of conputer peripherals, etc., to the
Principal well in tinme. Principal in consonance with | QAC and Purchase
Conmittee nmakes the resolution for placing the order based on the avail abl e
financial resources. Policies and procedures of Library:- College has a
functional Library Conmittee. The Conmittee is entrusted to conduct neeting
atl east once in a senmester. Conm ttee seeks suggestions and recomendati ons for
t he procurement of any |earning resources based on the course curriculum Sone
of the initiatives are - 1. The requirenent and |ist of books is taken fromthe
concerned faculty. 2. The finalized list of required books is duly approved and



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/16491_e-content_by_teachers_1640848919.xlsx
https://www.slncollege.com/aqar.html

Sports Committee.

signed by the Principal, Chairman, Library Conmittee
fromthe Principal,

3. Based on the approval

Li brari an processes the order to the reputed book depots.

4. Ot her issues such as weeding out of old titles,
books etc. are chal ked out /

- To maintain cleanliness of the classroons casua
policy is to keep every cl assroom hygi eni c and ensure congeni al | earning

at nrosphere. Administrative staff nonitors every class roons for the proper
functioning of lights, fans, LCDs and sees that
coll ege hours. In addition to this,
pl aces of the college to create awareness about
water. ¢ Policies and procedures of maintain and utilizing other facilities:-
1. Regul ar cleaning of water tanks,
undertaken. 2. Coll ege canpus nmaintenance is nonitored through regul ar

i nspection by Adnministrative staff.
repairing of IT infrastructure such as conputers,

assi st ance.

proper

schedul e of
resolved by the Library Committee. 5. The
mai nt enance of the reading roomis done regularly by library staff. 6. Stock
verification of library books is done every year.
Necessary financi al

Sports:

i ssue/ return of

Col | ege has active
resources are earnmarked for the conduct
of various sports activities within the canpus and al so to encourage sports
students to participate conpetitions at various |evels.
arranges coach for specific sporting events.
person, college provides financial
equi prents i s under the supervision of sports incharge of the college. The
policy of stock taking of sports equi pnent

Simlarly, college
To encourage and pronpte sports
The nmai nt enance of sports

is followed every year. C assroons:

gar bage di sposal,

3. Qutsourcing is done for
internet facilities including

W - Fi and broadband.

staff

is allocated. The

lights are turn off after the
col l ege has placed notices at the promn nent
proper usage of electricity and

CGenerator, UPS is

mai nt enance and

https://www.slIncollege.com/Assests/Docs/AQAR/AQAR2019-20/Procedure_Policies 2019 20 SLN.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) National SC/ ST OBC 23 86020
M NORI TY
b) I nternati onal 00 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Counsel I'i ng

enhancement scheme enrolled
Busi ness Lab 15/ 07/ 2019 50 Subj ect Expert
Language Lab 15/ 07/ 2019 30 Subj ect Expert
Per sonal 31/ 07/ 2019 4 Respecti ve

Ment or s

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year



https://www.slncollege.com/Assests/Docs/AQAR/AQAR2019-20/Procedure_Policies_2019_20_SLN.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/16491_Scholarships_1640851313.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/16491_Development_Schemes_1640851620.xlsx

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Hi gher 30 0 0 0
Educati on
Job
Opportunity
2020 Speci al 30 0 0 5
| ecture on
Personal ity
Devel opnent,
Sel f
G oom ng and
I ntervi ew
facing
Skills
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 6
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 20 6
Nei ghbouri ng
Hi gher
Education In
stitutions,
Bengal ore
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 9 B. Com Conmer ce M com , PG
MBA., LL.B. Depart nent,
Bengal ore
Uni versity.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/16491_Guidance_1640852149.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/16491_Placement_1640852417.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/16491_Progression_1640853515.xlsx

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Any O her 0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Kabaddi Tour nanent Inter Collegiate 252

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Kabaddi Nat i onal 3 Ni Il Muni kri s

1,2,3,4,5 |hna, Chara
nkumar, Ha
ri prashad,
Shashi kuma
r, Purusho
ttam

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

In addition to the active participation of students in NSS, YRC, etc., the
col | ege encourages student representatives in different cells and comm ttees of
the college. Following are the details of processing selection of students
representation in different conmttees — (1) | QAC : Student General Secretary
is chosen as a students representative for this cell for the duration of one
year. (2) NSS : College has NSS unit. Students are encouraged to be part of
this unit and learn social responsibilities and | eadership abilities by
actively involving in extension activities. 3) Cultural Committee: One student
is selected based on the achievenents made in cultural conpetitions held at
different levels. 4) Sports Committee: Students who are actively involved in
sports activities and has track record of achievenents in sports events are
chosen as a student representative for Sports Conmittee. (5) Language Forum :
For the selection of representative for this Forum college conducts el ocution
conpetition. Top scorer for this conpetition is selected for this forum
(6) Debate Union : Debate conpetition is conducted with specific topic. Top
scorer is selected. (7) Library Commttee: College has a Library Commttee
conmprising of senior faculties and al so student representatives. Two students
i.e., one fromArts and Commerce respectively selected as a nenber of Library
Committee. They are enpowered to suggest any |earning resources to be procured
which will enable students to greater extent of |earning processes. (8)

Di sciplineConmittee: In addition to the NSS volunteers, college entrust the
responsibilities of maintaining discipline anong students during special events

i ke gathering, sports, sem nars, conferences etc. (9) Anti Ragging Cell : Two
students from Arts and Cormerce who are at the final year are involved in this
cell. (10) Wonen Enpowernment Cell : Grl students who has | eadership abilities

and actively involved in cocurricular activities are considered as a student
representative of this cell. (11) Cass Representatives: Based on the previous



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/16491_Qualifying_1640853560.xlsx

qual i fyi ng exam nations who has track record of highest scorer is selected as a
class representatives. (12) Ceneral Secretary : Student has good academ c
record and hi ghest score in IV senester is selected as General Secretary. In
addition to the above different conmttees, student representation also
i nvolved in Prevention of Sexual Harrassnent, Counselling Cell, Career
Counsel I ing cum Pl acement Cell, Menoring Cell, Eco C ub, Business Lab and
Language Lab. Faculty menbers who are Convenor of every conmittee guide and
hi ghlight the responsibilities of respective committees and cells. The details
of the council is displayed on the college notice board. The nenbers of the
council take active participation in the concerned programmes and the neetings
held in the college and put their views representing the students. The
representatives act |like a bridge between the students and the teachers. The
vital role is played by secretary of different departnents and thus is
contributing in the holistic devel opnment of the institution. The suggestions
made by student representatives are considered and inpl enented based on
priority.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Col I ege has active Alumi Association with its Registration No. JaNoBa/ SR/ 345.
Associ ation neets twice in a year. The active support of Alumi Association has
hel ped the institution and al so students community to greater extent in
upgradi ng their academ c prospects. Al ummus of the coll ege has notivated
students community by delivering special |ectures and gui ded students for
preparation of conpetitive exan nations. Al ummi Association supported the
institution both in kinds and finance, especially during the conduct of

sem nars, conferences, sports events, etc. During the year, they have delivered
speci al |ectures based on current trends. Shri. Kenpanna Chetty, Chairman, SLN
Charities and Alumus of the college contributed a laptop for all the

out st andi ng performance in senester end result. During the year, 03 |laptop
distributed to high scorer for both BA and B. Com

5.4.2 — No. of enrolled Alumni:

80

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

During the year Al ummi Association contributed by way of notivating students.

Details are as under (1) Delivered special |ecture based on course curriculum

(2) Provided Laptop to high scorer (3) Provided financial support to deserving
students for the paynent of college fees.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Though col |l ege has limted nunber of staff, Principal has instilled the
confidence in every staff menber and notivated themto be professional and
conmmitted towards the assigned responsibilities. During the current year entire
staff of the college involved and actively participated in every activities of
the college according to the plans prepared at the begi nning of the academ c
sessions. College has formed various Committees and Cells in addition to | QAC




wherein staff of the college involved in both decentralized and participative
activities. Teachers are at library to take any decision which can strengthen
teaching | earning processes. Necessary financial support is provided by the
college for the various cocurricular and extra curricular activities of the
college. In addition to the collective effort of the staff for the snooth
functioning of the course curriculum Principal has enmpowered different
committee to plan and organise various activities which can enrich the course
curriculum by way of taking decisions of selection of field trip spots, study
tours, industrial visits, invitation of experts, acadenicians, professionals to
deliver special lectures, etc. Necessary financial resources are earmarked for
t he conduct of cocurricular and extra curricular activities. Further, during
the sports event of the college, collectively involved in the conduct of sports
event by engaging thenselves with different responsibilities as convenor for
different sports conpetitions, etc. Simlarly, during college gathering,
special lectures, etc, every faculty nmenbers actively participate and
coordinate for the snoboth functioning of special events. IQAC is the nain base
for the overall activities of the college i.e., curricular, cocurricular and
extra curricular activities. Wth the support of 1QAC, different commttee
convenor plans activities accordingly and such commttee have liberty to
conduct activities according to the nature of conmittee. For exanple, Cultura
Committee Convenor enpowered to hire external expert to prepare student for
conmpetitions for youth fest. Due to the cormitted faculty menbers and active
i nvol venment of overall activities of the college, during the year college has
organi sed State | evel Kabbaddi conpetitions. O ganised 180th Conmenorative day
of pioneer of the Institution Shri. Doddanna Setty.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent To enrich the course curricul um
faculty nenbers invol ved in engagi ng
study tours, mcro-projects,
assi gnnents, inhouse sem nars, etc.

Teachi ng and Learni ng The col |l ege has only one cl assroom
nounted with LCD and facilitated with
internet connectivity. In addition to

the conventional node of teaching, sone

of the core subject teachers (i.e.
Commer ce, Economics, and English),
engagi ng lectures using ICT for
ef fective teaching so as to neke
students | earn conveniently.

Exam nati on and Eval uati on For the continuous interna
eval uation, the college conducts
internal test as per university
guidelines, in addition to this, the
col l ege al so involves in providing
assignnents, unit tests, etc

Research and Devel opnent Col l ege has facilitated OOD
facilities to the faculty nenbers for
attendi ng semi nars, conferences,
wor kshops and al so procured acadeni c




journals at the central library.

Li brary,
I nfrastructure /

| CT and Physi cal
| nst runent ati on

Learni ng resources are augnented
based on the recommendati ons of | QAC,
teachers and students. ecessary
e?l earni ng resources are al so nade
available in the library for students
and teachers

Human Resour ce Managenent

Qur esteened Managenent has
facilitated tenporary staff for both
teachi ng and non teaching based on the

demand by Principal and | QAC

I ndustry Interaction / Coll aboration

To enrich the course curriculum sone
of the departnents |ike History,

Soci ol ogy, Conmerce, Econonics, etc.
Visited Industries, factories,
financial Institutions, Institutions to

expl ore practical knowhow.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni strati on

Admi ni strative staff trained on
optimumutilization of ICT. Students
enrollnment final list is provided
t hrough e-resources to university. The
permanent staff salary bill is
gener at ed through HRVE.

St udent Adnmi ssi on and Support

Col I ege has provi ded well configured
conputers and facilitated I CT. G ven
necessary training to Admnistrative

Staff on office automation.

Exam nati on

Onli ne submi ssion of final internal
mar ks at the university portal. Online
subm ssion of exam nation form
revaluation, etc., are in practice.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ni | Ni | Ni | 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for
teaching staff

organised for
non-teaching
staff



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/16491_Faculty_Emp_1640854646.xlsx

2019 Ni | Ni | 0 0
01/07/ 2019 (01/07/ 2019

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | 0 11/ 06/ 2019 11/ 06/ 2019 0
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time
2 9 7 3

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
(a) Pronotional benefit (a) Pronotional benefit (a) Renedial classes
as and when due to as and when due to any (b) Mentorship nmechani sm
permanent staff. (b) staff. (b) Increnental (c) Schol arship provision
I ncrenental benefit benefit (c) OCOD fromdifferent State /
periodically for facilities for attending Central Governnent
Managenent recruited pr of essi onal training. schemes. (d) Active
staff. (c) OOD facilities (d) Anple scope for participation of students
for attending utilising Governnent in cocurricular and extra
pr of essi onal training. Schenes. (e) Maternity curricular activities.
(d) Maternity and and paternity | eave (e) Coaching / training
paternity | eave provision [provision as per KCSR (f) for participation of
(e) Tea provisions during Tea provisions during various conpetitions
the break hours of the hours of the working
wor ki ng days. (Q) days. (g) Professiona
Conmputer, Printer, training by the coll ege.
stationery and internet
facilities at the staff
room

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Principal has financial autonony only to the extent of available financia
resources for day to day snooth functioning of curricular, cocurricular and
extra curricular activities. For the purpose of any cocurricular and extra
curricular activities, respective departnent Head have to indent financia
requi renent for the purpose of conducting various activities. College provides
advance amount and renmai ni ng amount will be reinbursed once the concerned
faculty submit the authenticated bills for the conplete settlenent within a
week of the conduct of any activities. Any bill which cross beyond Rs. 1000/ -,
col l ege transact only through cheque system Sinmilarly, proper financial
docunentations, billings, etc., are maintained by Adm nistrative Staff.
Further, the verification of the accounts is dealt by Managenent interna
audi tor who checks the financial transparency fromtinme to tinme. This in turn
help the institution for Final auditing which is done by managenent recruited
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Chartered Accountant Shri. Jayaram Srinivas Bhat, Bengaluru. Referring to the
audit reports of various years, there is no observati ons made by Chartered
Account ant .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Est eened Managenent 2320087 Salary to the
Managenent recruited
staff
View File
6.4.3 — Total corpus fund generated
311677

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

No Ni | Yes Managenent ,
Princi pal and

| QAC

Academni c

Ni | Yes Managenent ,
Princi pal and

| QAC

Adm ni strative No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Col I ege has regularly updates the overall activities of the college to the
parents. Wth the support of college | QAC, coll ege has conducted PTA neeti ng.
During the year following are the sone of the highlights with regard to PTA
activities. (1) Shortage of attendance of students is comunicated to
respective parents and i nforned such absentee students to naintain nmninmm?75
of attendance as per university guidelines. (2) Parents have suggested for
conduct of placenment Drive. Based on this suggestion and feedback Coll ege has
pronot ed and gui ded out goi ng students for placenent drive conducted by
nei ghbouring institutions. (3) Parents have suggested for establishing
capability enhancenent i.e., procurenent of |earning resources on conpetitive
exam nati ons.

6.5.3 — Development programmes for support staff (at least three)

During the year, 1QAC has initiated sone of the programmes for adm nistrative
staff and al so col |l ege has provided follow ng provisions for Admnistrative
staff. (1) OOD facility for attending professional training outside the canpus.
(2) Upgradation of conputers and added necessary peripherals and al so provi ded
wi th high bandwi dth internet connectivity. (3) College has trained
Administrative Staff on Ofice Automation and | CT.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Following are the details of initiations during the year - (1) Conducted
Araadhana Sapt haha (week |long activities) - conpetitions on Portrait Sketching,
Songs conpetitions, speech conpetitions, etc. (2) Canpus Drive for Talents by
Zing Channels in association with Yamaha Conpany. (3) Special |ecture on Higher
Education and Job Opportunities. (4) Short novie on Social Awareness by
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(6) Speci al
Activities by
soci al
Bengal ore.

El ect or al

Busi ness CGur u.

(8)
students to participate in State Level
Li teracy C ub.
Conpetition and won Runners Up.
awar eness programme of Saving River water canpaign.
Hasi vu by Sanvada Youth Resource Centre,
a theatre to watch a novie on India Vs England directed by Dr. Nagathihalli
programe on Personal ity Devel opnent,
and interview Facing Skills by Gllette Conpany,
| ecture on Job Qpportunities,

Chandr asekhar .

(5) Denonstrative lecture on the occasion of Fit
| ecture on the occasion of
B. B. Ashok Kumar,

Ti ger

I nter

(15) Speci al

Bengal ore.

Bengal ore.

Call for
(13) Street

(7) Soci al

Kaver i
Pl ay training
(14) Students are taken to

I ndi a Movenent.
I nauguration of NSS, Sports Cultural

Retd. ACP, Bengal ore.
i ssues and awar eness for students by Sanvada Youth Resource Centre,
Col | egi ate Conpetition and Commerce Fest.
Debat e conpetition.
(11) Deputed 10 students to attend State Level
(12) Cauvery Koogu -

novi € on

(9) Deputed 05
(10) Conpetition by

Kabaddi
an

Sel f Grooning
(16) Speci al

guest

Conpeittive Exans, GST, Auditing and |Inconme Tax.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Conduct ed 01/ 10/ 2019 04/ 10/ 2019 04/ 10/ 2019 125
I nter
Col | egi ate
Conmmer ce
Fest
2020 Anci ent 13/ 01/ 2020 08/ 02/ 2020 08/ 02/ 2020 110
ad Coin
Exhi bi ti on
2020 Nat i onal 18/ 09/ 2019 23/ 12/ 2019 23/ 12/ 2019 31
Vot ers Day
Conpetition

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I ncr easi ng 14/ 09/ 2019 14/ 09/ 2019 40 0
Crimes on
Wonen, Reasons
Sol uti ons

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Col | ege has

a Generator

and UPS. During the electricity failure,

these units
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are hel pful

for getting necessary electricity. During the year,
conducted sappling of trees inside the canpus and al so educat ed students about
t he mai nt enance of greenery initiatives.
programes at the nei ghbouring coll eges and adopted village during the year

col | ege has

Conducted greenery initiatives

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l Ni Tl 01/07/ 2 00 Ni | Ni | Nill
019
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 01/ 07/ 2019 Code of conduct for
Student s students is published at

prom nent pl aces of
col | ege canpus and al so
publ i shed on col |l ege
websi te.

Code of Conduct for
Teachi ng and Non Teachi ng

01/07/ 2019

Qui delines of KCSR is
foll owed for pernmanent
staff and in addition to
this, Managenent has
franmed sone of the
gui del i nes which are to
be adhered and fol | owed
by enpl oyees during
rendering their services

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

College to
Col l ege the role of
Vi vekanand

14/ 09/ 2019

14/ 09/ 2019

90

Lecture on
Cour ageousness,
sincerity .

20/ 09/ 2019

20/ 09/ 2019

110

Speci al lecture
on Moral Val ues by
Sri. RK
Hanumant hai ah,
Ret d. Sub
| nspect or,

05/ 11/ 2019

05/ 11/ 2019

120
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Bengal or e. |

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

(1) Sappling of trees at the neighbouring villages and tenples. (2) Wth the
hel p of NSS unit of the college sappling is done at nei ghbouring colleges. (3)
Wel | maintained infrastructure and greenary in the canpus (4) Plastic Free Zone

i nside the canmpus. (5) Separate vehicle parking for staff. (6) Sapling
medi ci nal plants at nei ghbouring village H gh School surroundings.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CES Col | ege has various good practices. Among themfollow ng are the
two best practices highlighted and the sanme is uploaded in college website.
BEST PRACTICE — 1 (1) Title of the practice: Read a Book and Get a Pen
bj ectives of the practice: ¢ Encourage students’ comunity to utilize the
| earning resources optinally. ¢ Encourage students’ community to increase the
concentration of reading test books. ¢ Mnimze the nobile technology to
certain level. ¢ Increase the learning ability nore effectively. « Uilise the
availability of tine as and when there is a gap of classes. The Context:
Referring to the current position of the nost of the youngsters, their
attention is greatly driven towards nobile technol ogy. Even though majority of
t he val ue added, academic related and noral related i nformati on avail abl e on
nobi l e, but student’s mindset slightly attractive towards so nany
entertainments related information. After serious observations of the student’s
community, Librarian of the college initiated a concept called, “Read a Book
and Get a Pen”. In every senester, Librarian notifies students community to
utilize library learning resources and he / she has to get any book fromthe
library. They have to read the entire book and wite in brief about what they
have | earnt. They need to submit the wite up to the librarian within 15 days
fromthe day of getting book fromlibrary. Successful subm ssion of the wite
up by the students, every student would get a Pen as a mark of encouragenent.
Evi dence of Success: Every faculty nenbers and Librarian tried their |evel best
to comruni cate every students to spend their tine in library. The effort nade
by the Librarian has hel ped nany students to utilize the library and devel oped
the art of reading text book. Though expected result yet to cone but started
notivating students comunity to develop the art of reading and witing skills
with this particular schenme. Problens encountered and resources required:

Li brarian has taken entire financial commtnment in purchasing pens. Librarian
has not put any financial burden on institution. Notes (Optional) BEST PRACTI CE
— 2 Title of the Practice: Pronotion of Sports Activities during the year.
bj ective of the Practice: (1) To encourage students to involve in extra
curricular activities. (2) To notivate students for physical fitness. (3) To
pronote students teamspirit and conpetency building. (4) To encourage students
to conpete at various sports events. The Context: Mst of the students
expressed their views to provide necessary provisions and scope for sports
activities. In view of this, Physical Education Director regularly encouraged
students on various sports activities within the canpus and nade exhaustive
plan for the year to pronote and encourage good nunber of sports students to
take part in different sports conpetitions held at zonal, inter zonal and
uni versity level. The Practice: Physical Education Director of the college very
much active and pronote students both boys and girls to actively involved in
various sports activities. Based on the students active participation and
interest, provided necessary coaching and training. Before going to conpete at
various sports conpetitions, such students are provided with necessary coaching
so as to conmpete effectively. Evidence of Success: For the current year 2019-20
col | ege has deputed al nbst every event of sports activities held at various
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pl aces. Mst of the students who are actively participated in sports events,
participated at various conpetitions and won prizes at various sports events.
During the year, college has deputed sports students for various sports
competitions held at different levels. They are — (1) Conducted inter class
sports conpetitions in Kabaddi, Throw ball, Cricket, Carrom Athletics and
Inter Collegiate Kabaddi conpetitions, etc. (2) Oganised Sri Janopakar
Doddanna Shetty Cup Inter collegiate Kabaddi conpetition. (3) Attended Inter
col | egi at e Kabaddi conpetitions organi zed by d obal Acadeny of Technol ogy,
Bengal ore and won First Place. (4) Deputed sports students to attend
conmpetitions at zonal, university, state |evel sports conpetitions. Problem
Encount ered and Resources Required: Financial constraint for the purpose of
travel ling expenses, registration fees, etc. However, college has provided
utnost effort in providing financial resources to depute sports students to
attend different conpetitions and al so procured necessary sports equi pnents
based on the demands.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sl ncol | ege. coml Assest s/ Docs/ AQAR/ AQAR2019- 20/ Best _practices 2019 20
. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

DI STI NCTI VENESS OF THE COLLEGE 2019-20 The S.L.N. Charities was started by
Janopakari Sri Doddanna Setty in 1905 with the sole aimof inparting education
to all sections of the society in general and poorer sections in particular.
This institution was decl ared open on 11th March, 1906 by Hi s H ghness Sri.
Kri shnaraj a Wbdeyar Bahadur, the then Maharaja of Mysore State. S.L.N. College
of Arts and Commerce, which is governed by the S.L.N. Charities, is comitted
to provide affordabl e higher education to the econom cally poor students of the
soci ety. The college had only B.Com Course up to to 2006. Later, two
additional courses viz BBM and B. A (two conbi nati ons) have been started to give
choi ce of courses to the students. It is affiliated to the Bangal ore University
and recogni zed u/s 2(f) and 12(B) of the UGC. The S.L.N. Charities is conmtted
to give all financial and admnistrative support to the Coll ege. The nanagi ng
committee of S.L.N. Charities is constituted by the Government of Karnataka.
The Managing Conmittee of the Trust is constituted once in four years by the
Depart nent of Endownents, Governnment of Karnataka as per the WII of the Donor
Sri. Janopakari Sri Doddanna Setty. Wth the establishnment of |ot of Governnent
Colleges in the vicinity, the sustenance of the intake of students strength has
becom ng chal | engi ng as nore nunber of degree coll eges energed in the nearby
vicinity of the college. However all efforts are being nmade by the Managenent,
Principal and the staff of the College to remain conmtted to the vision and
will of the Donor Sri. Doddanna Setty in establishing the Trust and putting its
best effort to sustain thestudents strength. Hi story : Through the earnest zea
and passion of the Donor Sahukar Janopakari Sri. Doddanna Setty, a nerchant and
a great philanthropist of the tines, SLN Charities made its inception in the
year 1906, deeply committed to the service of the hunmanity through education
and enpl oynent through cottage industries. The Trust was established with the
W1l of the donor dedicated to the spirit of sacrifice and service to humanity
as envi saged by Sri Doddanna Setty. Initially started as Sri Lakshm Narasi mha
Dharma Pat ashal e in 1905, the school was inaugurated on 10-3-1906 by the
Maharaja of Mysore. Hs selfless service endeared himto the rich and the
ordinary alike and he earned the title ‘Janopakari’ neani ng: one who does
favour for the people’. He was awarded the title *Janopakari’ by H s H ghness
Nal wadi Krishnaraja Wdeyar in Anba Vilas Pal ace on 18-10-1907 with the
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traditional Mysore Peta and the Dol lar of Gandaberunda-the royal insignia of
the dynasty. Janopakari Sri Doddanna Setty fired by the passion to render
service to the community and the society in general had approached the Mharaja
of Mysore Sri. Krishnaraja Wdeyar-1V with a request to allot a piece of |and
so that he can build an institution which will survive to posterity rendering
public good through education and culture. The Maharaja offered about 05.5
acres of land to Sri Doddanna Setty right opposite to the Tippu

Provide the weblink of the institution

https://ww. sl ncol | ege. coml Assest s/ Docs/ AQAR/ AQAR2019- 20/ di stincti veness_of _t he
_college 2019 20_SLN. pdf

8.Future Plans of Actions for Next Academic Year

(1) Augnentation of Conputer Laboratory (2) Installation of Solar Panel (3)
Upgradation of Open Air Auditorium (4) Construction of additional 07 class roons
and a separate staff room (5) Upgradation of Seminar Hall. (6) Orientation of
NAAC revi sed manual and its docunentation processes. (7) Upgradation Library
software (8) Subscription to INFLIBNET N-List (9) Installation of Digital Library
for e-accesses processes. (10) Professional devel opnent programe for both
teachi ng and non teaching staff. (11) Proposal to Managenment for recruitment of
vacant teaching posts. (12) Strengthen Career Quidance and Pl acenment Cell for
conduct of special lectures, etc. (13) Establishnent of MoU with reputed
institutions.
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